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RESOLUTION 2011-529
A RESOLUTION APPOINTING DAVID C. MOOREFIELD AS A MEMBER OF THE JACKSONVILLE SMALL AND EMERGING BUSINESS ("JSEB") MONITORING COMMITTEE, REPLACING RAMIRO F. ONATE AS A JSEB CONTRACTOR, PURSUANT TO SECTION 126.607(c), ORDINANCE CODE, FOR A FIRST FULL TERM EXPIRING APRIL 30, 2013; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Appointment. The Council hereby appoints David C. Moorefield, a Duval County resident, to the Jacksonville Small and Emerging Business ("JSEB") Monitoring Committee, pursuant to Section 126.607(c), Ordinance Code, replacing Ramiro F. Onate as a JSEB Contractor, for a first full term ending April 30, 2013.


Section 2.

Effective Date.  This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor's signature.

Form Approved:

     /s/  Margaret M. Sidman     _ 
Office of General Counsel

Legislation Prepared by: Rachel E. Welsh
G:\SHARED\LEGIS.CC\2011\res\JSEB-Moorefield.doc 
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APPLICATION FOR CITY COUNCIL BOARD AND COMMISSION APPOINTMENTS
This form must be completed in full, signed, and notarized.

1. Board(s) of Interest: JSEB Monitoring Committee

Category - JSEB Contractor

Personal Information
2. Name: David C. Moorefield

Dr./Mr.Mrs./Ms. Firat MiddlieMalden Lasl Suffix{.r./Sr./Mtetc.)

Nickrame/Preferrad Name
3. Residence. 14001 Chipmunk Court Jacksonville Duval 32205

Straal City County Zip Code
Posl Office Box City County Zip Code
904.738.7369 904.790.1213
Talephone: {araa code) number Mobile: (area coda) number
4. Business: DAK Resources, inc
Business Name
841 Prudential Drive 12th Floor  Jacksonville Duval 32207
Street City County Zip Code
Post Office Box City County Zip Code
904.371.1962 904.790.1213
Telephons: {area coda) number Mobile: (area code) number

5. Email Address:

6. To which address do you prefer comespondence ragarding this application be sent? [] Residence Business
7. s your address exempt from Chapter 118, Florida Statutes, regarding Public Records? O Yes No

if yes, pleass explain:

8. Your Gender: Male [JFemaie

8. Describe yourself within one or more of the Gategories below. This information is requested pursuant to Section
760.80, Florida Statues. Access the Statute online.

Caucasian L] “Asian American “physically disabled™
O =African American™ £ "Native American®
] “Hispanic American™ ] "American woman®

10. As of what date have you been a continuous resident of:

A. Duval County? June 1, 1969 B. Florida? June 1, 1969

MonthiDayfYear Manth/Day/Year
11. Are you're a U.S. Citizen? Yes JNo

12. Are you registered to vote in Florida? [dYes [INo  Ifyes, County of Registration: Duval
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Education

13. High School: Fletcher Senior High School Neptune Beach Florida
Name City Stata
14. Postsecondary Institutions:

Name and Localion Da nded Certificate/Qegrea Eameg
Florida Junior Community College 1980 to 1984 Associate Degree
Southern Iliinois University 1986 to 1988 Aviation Management
University of Phoenix 19599 ta 2002 Master Business Administration

Employment

15. Provide the requested information for ail employers within the last five years, beginning with the most current;
A DAK Resources inc, 841 Prudential Drive 12th Fioor, Jacksonville, FL 32207

Employer Address
Staffing and Consulting President December 2007 to Present
Typa of Business Qccupstionliob Titke Dates of Employment
a. University of Phoenix 4600 Salisbury Road, Jacksonville, FL 32216
Employer Addrass
University Adjutant Professor November 2006 to Present
Type of Business OccupationtJob Title Dates of Employment
c. U.S. Marine Corps As Direct
Employer Address
Department of Defense enlisted to officer December 1984 1o July 2006
Type of Business Cccupalion/Job Title Dates of Employment

Special Qualifications

18. List any special qualifications you think are relevant to your being appointed to a board, commission, council or
committee, induding any type of licensure or certification you haid, as well as any civic, professional, or political
organization to which you beleng.

Xype or Namg of Licanse or Certificgte Number Granling Agency Datg Granted
Name of Civic, Prolggsional or Political Otggnization Qffice(s) Hald Memberehip Dates
National Eagle Scout Association 1975
Jacksonville Semper Fidelis Society 2006

Military Officer Association of America 2005
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17.

8.
19,

20.

21.

22.

Give any additional information you believe is relevant to your appointment to a board, commission, council, or

committes. P288€ see attached resume

Ethical Disclosure
if required by law or administrative rute, will you file financial disclosure statements? Yes [JNo

Have you been a registered lobbyist or have you iobbied at any level of government st any time during the past four
years? [] Yes No

If yes, did you receive compensatian other than reimbursement for expenses? [JYes [JNo

Agency Lobbieg Principal e an Dateg
Has probable cause ever been found that you were in violation of:

A. Partill, Chapter 12, Florida Statutes, the Code of Ethics for Public Officers and Employees? []Yes No
B. Chapter 802, Jacksonvilie Municipal Code, the Jacksonville Ethics Code? [ Yes No
It yes to either above, please provide:

Date Natura of Violation Digposition

Have you ever been suspended from any public office or appointment? [ Yes No if yes, please provide:

Tige of Office ke of nsion Rea r Sus jon Regylt {Reinstategd/Remover)

Have you sver been armrested, charged, or indicted for violation of any federal, state, county, or municipal law or

ordinance? (Exclude traffic violations for which a fine of $150 or [ess was paid.) L] Yes No
If yss, please provids:
Bate Place Ngture of Viglation iSposition
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23.

24,

25

25.

27.

28.

Have you ever been refused a fidslity, surety, performancs, or other bond? O Yes No
If yes, please provide:

Type of Bond Insurer or Bong Date Reasgon iven
Da you know any reascn why you would not be able to attend fully to the duties of the office or position to which you

may be appointed? [ Yes No If yes, please explain:

History of Service

Have you ever been elected to any public office in Floriga? I Yes No If yes, please provide:

Office Title D. Electon Tetrn of Office Lavel vemmant

Have you previcusly been appointed to any office that required confirmation by the Jacksonville City Council?
[ Yes No  If yes, please provide:

Title of Toorn of Appointment

Have you ever been employed by any local govemmental agency in Jacksonville/Duyal County? [ Yes No
If yes, please provide:

Posign lavyi C D. of Em nt

if you served on an appointed board, commission, council, or committee, and missed any regulary scheduled
meetings, please provide:

Nuymber of Meetings Attanded Nurnber of Meelings Missad Reason for Absence{s}
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David C. Mooreficld

525 3" Street North Unit #206
Jacksonville Beach, FL 32250
Mobhile: 904 790 1213

Day Phone: 904 279 (0271

Email: david@dakresources.com

Country of citizenship:
LInited States of America

Veterans' Prefercnce:
10-point preference based on a compensable service-connected disability of
30 percent or more letter dated July 10, 2007.

Registercd for Selective Service
Security Clearance; Top Secrct

Contact Current Employcr:
Ycs

AVAILABILITY Job Typc:
Pemiancent

Temporary

Term

Intlermittent

Federal Career Intern

Work Schedule: Full Time
Intcrmittent

WORK EXPERIENCE:

DAK Resources, Inc President 12/2007 1o prescent

Jacksonville, Florida Salary 110.000.00 USD

Pre Year Hours per week: 80

Recommend, advised, and analyzed day to day operations of businesses and
government contractors. {Contact Supervisor: Yes, Name: Ms, Kathy Shoff,
Cofounder’s Phone: 904,279.0271)

Network Resources. Inc Consultant 5/2007 1o prescnt

Jacksonville, Florida Salary 110.000.00 USD

Pre Year Hours per week: 80

Recommend, advised, and analyzed day to day operations of businesses and
govcrnment contractors. (Contact Supervisor: Yes, Supervisor's Name: Ms. Kathy
Shoft, CEQ and President’s Phonc: 888.3 19.2205}
University of Phoenix, Adjutant Professor 11/2006 to present

Jacksonville. Florida Salary 3,000.00 UJSD

Pre Year Hours per week: 10

Instructed. recommend, advised. and analyzed the development of Business (o
Business in a classroom setting arranging from accounting, organizational behavior,
statistical decision, cthic, and leadcrship. (Contact Supervisor: Yes, Supervisor's
Name: Doctor Brian Polding, Campus Chair for Business Phone: 904.245.6955)

WORK EXPERIENCE Marine Corps 10/2005 - 6/2006
Camp Hanscn, Okinawa Japan Salary: 102,846.75 USD Per Yeur
Hours per week: 60

Group Supply and Readincss Ofticer for TIT MG

Recommend to management specific courses of action relative to current
operations and day-to-day activities within a broad range of
supply/logistics issues/concerns. Tnteracted with various commands and
higher headquarters on a daily basis conceming the logistical employment
and supply support techniques for the war fighling forces within 11

Marine Expeditionary Force (MEF). {Contact Supervisor: Yes, Supervisor's
Name: Col Kauzlarich , Supervisor's Phone: 01 1.81.611.723.4475)

Murine Corps3/2005 - 10/2005
Balad. Traq Salary: 102,846.75 USD Per Year
Hours per week: 133

Liaison Officer to !5t Corps Support Command (LSA)

As the I MEF and IT MEF Liaisun Officer (o the 1st Corps Support Command
(COSCOM), provided theatcr logistics support to Multi-National Corps Iraq
(MNC-]) units deployed for Operation Iragi Freedom (OTF 04-06). Advised
COSCOM Commanding General and his staff on Marine Corps military tactics,
techniques, procedures, logistics operations, capabilitics, and support
requirements; specifically units in the combat zone, Coordinated and

planned with COSCOM staff and subordinate units for mission cssential
support and distribution of ali ten classes of supply for Marine Corps

units’ and logistical requircments. Liaised between all Marine Corps units
and Army units to lacilitate coordination of the distribution chain, which
includes the major nodes at the operationz| level. Served as a member of

the COSCOM Transportation Allocation board, which assigned lift assets to
transport all classes of supply to distribution nodes within the

Iraq: theater of operations. Provided continuous advice to the COSCOM
Commanding General, COSCOM staff, and 11 MEF staff on logistics
operations, capabilities, and logistical support requirement,

Established distribution execution order, allowing the seamless direction
of over 161 convays a day cmploying 2,361 trucks. Decreased the back log
in the Marinc Corps reception staging and onward movement program and
completed logistical link up 10 COSCOM. Coordinated and orchestrated the
issue of aver 38 million gallons of fuel, 86,000 cases of Meals Ready to
Eat, 10,000 of UGR-MQD, 16 million gallons of bulk waler. one million
cases of bottle waler, 75,000 SARSS requisitions processed at a value of
over $10.5 million, and 600 ground equipment work orders, (Contact
Supervisor: Yes, Supervisor's Name: General Fontaine, Supervisor's Phone:
DSN 318.829.1019)

Marine Corps1/2005 - 3/2005
L'tapao, Thailand Salary: 102,846.75 USD Per Year
lours per week: 133

Sustainment Officer
Sustainment Officer for Unified Assistance 536 (Tsunami Relief 2005) in
Thailand

Managed or supervised the day-to-day operations for shipping and recciving
a distribution point and supervised the development of a Standard

Operating Procedure (SOP) for the site. This site scrved as a focal point

for all incoming material that was procured through the regional

contracting office. and provided direct delivery to customers,

Advised the Assistant Chief of Staff of Logistics on all mutters relating

to supply and logistics functions and the impact of supply and logistics

on Operation Uniticd Assistance 536 mission and assisted al) military
service and nongovernmental organizations. Respousibilities included
locating local sources for procuring materials, drinking water supplicrs,
and transportation that was not available using normal supply channcls;
providing all services' members with a clear and extensive understanding
ol the Marine Corps’ capabilities, structure, and SUppOIt requirements
within the Marine Air Ground 'I'ask Force (MAGTF); direct contact with
various groups of military and civilian and foreign sources for logistical
support. Delivered over 20,000.000 pounds of food, water, and medical
suppiies within a short period of time. Developed an ad hoc system which
accounted for all supplies and equipment distributed 1o both military and
nangovernmental agencies within the Relicf Operation Ares. (Contact
Supervisor: Yes, Supervisor's Name: Lt Col Curatola, Supervisor's Phone:
011.81.611.722.7896)

Marinc Corps6/2004 - 1/2005
Camp Fosler, Okinawa Japan Salary: 102.846.75 USD Per Ycar
Hours per week: 60

Officer in Charge of Dircet Support Stock Control
Maintained the technical direction of a supply organization with a budget
that approached $13 million annually.

Provided supervision and leadership for the approximately 100 member staff
of military, U. 8. Civilians and Master Labor Contract (MLC) employees, of
the Direct Support Stock Control (DSSC). Delivered datly technical
cxpertise, advice and counsel to subordinales, the officer in charge of
Moarine Corps Base Supply, and upper level management. Responsible for
80,000 acres of military complexes and training arcas, approximately $100
million tn garrison property, plant property in excess of $2 billion, and

$13 million retail, Navy Working Capital Fund (NWCF), stock fund budget.

Reviewed and analyzed all inventory management procedures (o ensure the
stock levels did not exceed inventory levels mandated by the Dcepartment of
Detense, Department of the Navy and U.S. Marine Corps regulations.
Developed extensive knowlcedge of the principles and technical methaods for
magerial management in accordance with the mandated references. Provided
guidance for requircments determination, budgeting, fiscal execution,
lunding priorities, order managcment, procurement, source of supply
selection (GSA, DLA, Nonprofit, or commercial vendors locally or in CONUS)
receipting for. storage, installation of equipment and material 10 Marine
Corps customers throughout Japan and other arcas. Reviewed and approved
high-priority requisitions for customers' urgent requirements.

Formulated budget procedures through procurement, inventory management and
instructions on how to execute a plan of action to identify inadequacies
of each area, 10 a final solutionfreconuncndation.

Recommended to management specific courses of action relative (o current
operations und day-to-day activities within a broad range of

supply/logistics issucsfconcerns. Interacted with varions commands and
higher headquarters on a daily basis, concernin g the employment techniques
of the war fighting forces. Ensurcd employees recognized the special
relationship that the supporting cstablishment as the fifth element of the
MAGTY. Offered detailed information of our capabilities, to all parties,
which empowered for a more cohesive working relationship in the arcas of
consumer level ground and garrison support,

As the Officer-in-Charge. represented the organization as the Base Supply
Officer during the extended absence of or in between incumbents;
administered direction, guidance, tasking and mspirational motivation to
the employeces, ensuring core compelencies were met in support of the
customers, (Contact Supervisor; Yes, Supervisor's Name: Mr. Michacl
Memolo, Supervisor's Phone: 011.81.611.745 2664)

Marine Corps 6/2003 - 6/2004
Camp Courtney, Okinawa Japan Salary: 102,846.75 USD Per Ycar
Hours per week: 60)

Officer in Charge of Logistics Readiness Inspector

During twenty-eight month tenure, conducted twenty-three Logistics
Readiness Inspections and nineteen Supply Assist Visits within 3ed Marine
Division units throughout Okinawa and Hawaii. Received many compliments
from unit commanders throughout the division on how we etfectively
mmproved the combat readiness of all units from 92% o 96,5%. Requested by
other comumands within the IIT Marine Expeditionary Force duc to
professional reputation, hands-on approach. and mentoring capabilities.
ln-depth knowledge of Marine Corps ground supply and other logistical and
management programs. As analyzer, performed indcpendent analysis to
resolve difficult issues and supply account tumover, supply processes,

fiscal actions, storage, receipt, order management, work methods, supply
data management, inventory purpose codes reviews, inventory transfers,
maintenance management, investigations, training, special projects, review
and druft changes to Marine Corps Orders, and/or dircctives as required.

Expedited the acquisition of critical repair parts with long lead time —

many of which were required 10 bring combat essential cquipment off
deadline status. Improved the response time and arrival of high priority

repair parts throughout the division by having direct involvement with
cquipment Program Managers and Intermediatc Supply Source Managers al
Murine Corps System Command and Logistics Command. Established critical
cornmunications links with the equipment managers at all levels ensuring
long-term success for the division.

Devcloped and presented bath oral and written reports and bricfings
throughout the chain of command to include preparing a daily situation
report for the Commanding General, (Contact Supervisor: Yes, Supervisor's
Name: General Weber, Supervisor's Phone: 011.81.61 1.722.7755)

Marine Corps 2/2003 - 6/2003
Camp Courtney. Okinawa Japan Salary: 102,846.75 USD Per Year
Hours per week: 6()

Supply Officer for Joint Task Force 555

Hand selected to serve as the Supply Officer of the Joint Logistics

Support Element (J1.SE) for Combined Joint Task Force 555 (CITF 555) in
support of Operation Enduring Freedom (Philippines). Duning this six-month
assignment, managed all supply and fiscal records for units from all four
branches of the armed services, This led to the involvement in the

deliberate planning process, working extensively on issucs pertaining to
supply sustainment and logistics in

support of JLSE planning efforts, providing critical logistics inpul in
the development and creation of Logistics Annex D, and during logistics
Operational Planning Teams (OPT) within the J-4 in support of possible _
Courses of Action (COA) for Humnanitarian and Civil Affairs ( HCA) missions,
Alded all services' members with u clear and extensive understanding of

the Marine Corps' capabilitics, structure, and support requirements of the
Marinc Air Ground Task Force (MAGTE) and its elemcnts thar composed of the
Command Element (CE), Ground Combat Element (GCE), Air Combal Element
(ACE), Combat Logistics Element (CLE), and the supportin g establishments

of the Bases/Stations Element. This clear understanding was essential in
creating a good cohesive work environment, betler communication. smoother
coordination, and transition berween the services in support of the

mission. Served as liaison between all the units 1o facilitate

coordination of the distribution chain that includes the major node at the
vperational level. Advised the Task Force Commanding General and his staff
on fiscal procedures, logistics support operations, capabilitics, and

supply support requircments; for specifically units. Coordinated with the

Tusk Force staff and subordinate units for mission essential support and
distribution of all ten classes of supply.

Throughout this operation developed detailed procedures for the

acquisition of all clusses of supply while maintaining strict

accountability of all unit equipment deploying from Okinawa and Hawaii.

Once the sentor officers deployed forward, became the J4 which was a

Coloncl (0-6) billet. Supervised the return of all equipment to the

original owning units at the completion of the operation. (Contact Supervisor: Yes,
Supervisor's Name: General JTames Kessler, Supervisor's Phone: 1D8N 225.8570)

Marine Corps12/2001 - 2/2003
Camp Courtney, Okinawa Japan Salary: 102,846.75 USD Per Year
Hours per week: 60

Division Supply Officer
3rd Marine Division Supply Officer and Logistics Readiness Inspector

Assigned as the Division Supply Officer - a Lieutenant Colonel biller,
Assisted in the daily vperations of thirtecn separate supply accounts
encompassing over 400 personncl both on Okinawa and on Hawaii with total
equipment value of $5346 5 million. Developed and presented both oral and
wnitten reports and briefing throughout the chain of command to include
preparing a daily sitwation report tor the Commanding General.

Coordinated and supervised all the transfers of Individual Combat Clothing
Equipment (ICCE) from the division units 1o newly cstablished Consolidated
Lssue Facility (CIF) on Okinawa and Hawaii. This project resultcd in a
scamless transfer of twelve supply accounts of individual equipment worth
over $5.7 million.
Courdinated transportation of material being deployed. and maintained
invenlory accountability for designated assets for all left behind
cquipment (LBE). Knowledge in proper utilization of warehousc space, to
include forklift operations, when receiving, storing and issuing material.

Supcrvised the creation of 4 desktop procedure manual covering all the

Class N Logistical Munagement Program (LMP) systems that is currently

used within 3rd Marine Division, which included, MAL-CMR Program, DASF
Management Program, BARBARY SIRS, and SMU-DOS. The creation of these
desktops enabled the unit to walk through the process of operating these
systems in detail, step by step.

Coordinated and supervised reduction of nuniber of excesses from 250 to 40,
a reduction of 84% and a cost value of $25.30 million for the 3rd Marine
Division, Reduced the number of deficicncies from 217 1o 33, a reduction

of 80%: and a dollar valuc of $8.36 million.

During the cxtended absence or in between incumbent Assistance Chief of
Staff Gi-4, represented the logistical organization; provided direction,
guidance, tasking and inspirational motivation to the Marines, ensuring
core competencics were met. (Contact Supervisor: Yes, Supervisor's Natne:
Lt Col McNamara, Supervisor's Phone: 011.81.611.722 9380)

Marine Corps6/2001 - 12/2001
Camp Courtney, Okinawa Japan Salary: 101,996.16 17SD Per Yeur
Hours per week: 80

Assistant Supply Officer for NI MEF
Assistant Supply Officer for Il Marine Expeditionary Force (Ll MEF)

Planned, managed. assisted, and supervised the day to day operations of

UI Marine Expeditionary Force by providing technical advice and guidance
to 60 scparate supply accounts cncompassing over 1400 personnel both on
Okinawa and on Hawaii with total equipment value of $843 million.
Developed and prescated both oral and written reports and briefin g
throughout the chain of command to include preparin g a daily situation
report for the Commanding General.

Supervised, reviewed, and executed the War Reserve for Marine
Expeditionary Force level annual recomputation. (Contact Supervisor: Yes,
Supervisor's Name: Lt Col Murncy, Supervisor's Phone: 011 .81.61 1.722.7860)

Marine Corps6/1999 - 6/2001
Parris Island. South Carolina US Salary: 101 .996.16 USD Per Year
Hours per weck: 80

Battalion Exceutive Officer

Due to 4 sevcre shortage of officers within the battalion of 879 mixed
Navy and Marine Corps personnel, served as the Adjutant, Administrative
Officer. Operation Officer, Logistics Officer, Postal Officer, and Le gal
Officer, in addition to my Executive Officer duties for twelve months. Due
to attention to detail. training, and supcrvision the following
improvements were made within the battalion: correspondence and awards
submission and routing; timely submission of legal documents and requests;
battalion remedial physical training program; substance and abuse control
prograrn; education program; both calendar and fiscal year training
program; and barracks and facilities improvement,

Supervised and oversaw evacuation of the battalion during Hurricanc Floyd.
Under my divection, the following was accomplished: the flawless opcration
of the ctnergency assembly center was realized: 185 busses for the
evacuation of recruits transported from various counties and staged in a
timely manner; 859 Depot permancnt personnel and their farmly were safely
cvacuated, ecar party personnel were assembled, billeted, and fed: and the
brig’s 20 prisoners were properly cvacuated to the Charleston Detention
Facility. Once the storm passed, established and supervised the recovery
and clean-up operations of the entire Depot. This task was completed

within two wecks.

Devcloped and implemented a rigorous remedial physical training prograrn,
which included Semper Fit personnel and nutritional counseling Decreased
from 15 to four personne] assigned to the weight control program. Both the
urinalysis and weight control programs werc used as examples by
administrators throughout the Marine Corps as a guide for others 1o

follow. Reccived an “outstanding” by the Commanding General Inspection on
both programs.

Scrved additional dutics as the Basc Magistrate, special staff officer to

the Commanding General. Reviewed and awarded punishment for all traffic
otfenders assigned to the Depot. Increased seat belt usage from 10 percent
Lo 98 pcreent. Contributed greatly to the cxpediency of judicial

procecdings through the establishment of a “no contest” program, whereby
olfenders could avoid appearing and srill be accountable for their
infractions against the driving luws,

Served as the Depot Brig Officer, responsible for the security and well
heing of 21 prisoners and 21 Muarines assi gned to the facility. During the
wake of Hurricane Floyd, coordinated the evacuation of all the equipment,
personnel, detainccs, prisoners, guards, and family members from Parris
Island to the Nuva| Correctional Facility at Charleston, South Carolina.
Accomplished this task in under three hours with 100 percent

accountubility for all equipment and personnel. Developed a Memorandum of
Understanding between the Depor and Nava] Correctional Facility to ensure
all instructions and procedures were in zccordance with all appropriate
directives for facility consolidation. (Contact Supervisor: Yes,

Supervisor's Name: Col Robison, Supervisor's Phone: 843.228 3206)

Marine Corpsi0/1997 - 6/1999
Parns Tsland, South Carolina US Salary: 87,101.73 USD Per Year
Hours per weck: 100

Series Commander and Compuny Exccutive Officer

Supervised the day-to-day training of over 1,000 recruits from the first
day of arrival on Parris Island 10 graduation, Recruit training consjsted

of history, drill. marksmanship, swiniming, and academics, This hands on
approach led to an ali time high gradwvation rate of 88 .41 perccut.

(Contact Supervisor: Yes. Supervisor's Name: Lt Col Knotts, Supervisor's
Phone: rctired)

Marine Corps4/1995 - 1071997
Twenty-ninc Palms, California US Salary: 82.382.89 USD Per Year
Hours per week: 80

Regimental Supply Officcr

Executed and supervised all supply, financial and hudgcting management
functions supporting the largest combat organization in the Marinc Corps
with eight different organizations and a total equipment value of $ 575
million.

Managed the replenishment, tinancial programs and inventory management
section, utilizing in-depth knowledge of Marine Corps ground supply and
other management programs. Performed independent unalysis w resolve
ditficull issucs and problems invol ving supply proccsses. fiscal actions,
storage. receipl, issues, order management, work methods, supply data
management, inventory purpose codes reviews. inventory transfers, retail
credit tracking, special projects, review and draft changes lo Marine

Corps Orders. and/or directives as required, approving official purchasing
for 10 Government Commercial Purchuse Card holders and day-to-day
operational procedures.

Analysis trends of the supply and maintenance posture to determine unit

combat readiness and deployment capubilitics often times recommending
redistribution of assets within the division to rectify other units

equipment shortages. Supcrvised all procurement and requisition process

utilizing the Supported Activities Supply Systcrn (SASSY), Marinc

Intcgrated Maintenance Management System (MIMMS), Marine Unified Material
Management System (MUMMS) and ATLASS procedures, to include ammunition
accountability and associated ad hoe databases.

Managed accountable assets using the Mechanized Allowance List and
Consolidated Memorandum Receipt (MAL/CMR). Supervised reconciliation’s
with Responsible Officcrs (RO) assigned and clarified guidelines or

resolved disagreements in record keeping procedures,

Supervised the management of the Due and Status File (DASF} 1o ensure
logistical necds were met for the command and external customers that were
administratively attached, to include physically receiving material
requisitioned for inventory, specific requirements, or direct delivery to
customers,

Supervised the issue and inventory control of the Individual Combat _
Clothing and Equipment (ICCE). Established ad hoc computer systemn using
the Defense Revitalization and Marketing Office to procurc at “‘no cost” 1o
the units $750,000.00 ICCE.

Coordinated with Blount Island Command homeport regarding replenishing and
refitting of the Marine Corps Maritime Prepositioning Ships (MPS).

Acquired tactical radio batteries, medical and dental supplies at no cost

to commands of over 6.5 million dollars.

Prepared and managed $3.2 million budgets with a staff of two personnel
for the following operations: Combined Arms Execcise 172, twao Stecle
Knight, Native Fury 96 and 97, lunter Warrior, and two Joint Service
Lightweight Intcgrated Suit Technology.

After assumption of my dutics, faced a dilemma of working with seven
dysfunctional supply accounts, using my knowledge of both fiscal and
supply [ was able to improve those same accounts (o be in the lop ten
within one vear. (Contact Supervisor: Yes, Supervisor's Name: General
Mattis, Supervisor's Phone: 703.784.2415)

Marine Corps Reserve Force 8/1993 - 4/1995

Jacksonville, Washington DC, New Orleans, US US Salary: 66.576.91 USD Per
Year

Hours per week: 60

Platoon Commander and Action Officer

Recommend to management specific courses of action relative (o current
operations and day-to-day activitics within a broad ran ge of
supply/logistics issues/concerns. My experiences in ground supply support
s significant, because it aids this organizations to focns on the

concept, coordination, procedures. capabilitics, limitations of equipment,

10
Organization, support requirements and command and control structure. [
interact with various commands and higher headquarters on a daily basis,
conecrning the logistical employment and supply support techniques for the
war fighting forces within Marine Corps Reserve,

Developed and presented both oral and written reports and bricfing
throughout the chain of command 10 include preparing a daily situation
report for the Commanding General.

Pleasc see additional information section of this resume for detail
assignment locations. (Contact Supervisor: Yes, Supervisor's Name: Lt Col
Nickle, Supervisor's Phonc: 910 451 5332)

EDUCATION Tourv University [nternational
Cypress, California US

Doctorate - 62008

12 Quarter Hours

Major: Business Administration

University of Phoenix

Phoenix. Arizona US

Master's Degree - 1/2002

31 Semester Hours

Major: Business Administration
3.60cutof 4.0

Southern Winois Universiry
Carbondale, Hlinois US

Rachclor's Degree - 6/1988

120 Scmester Hours

Major: Aviation Management

Minor: Accounting Information System
3.1 outof 4.0

Florida Junior Coliege (South Campus)
Jacksonville, Florida US

Assaciate Degree - 6/1984

60 Semester Hours

Mujor: Accounting

Fletcher Senior High School
Neptune Beach, Florida US
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High School or equivalent - 671980

JOB REL.ATED TRAINING

October 2004, Advance Logistics Officer Course, 60 hours
September 2004, Fedcral Appropriations Laws, 60 hours
September 2004, Navy Working Capital Funds, 60 hours

June 2602, Command and Staff Nonresident Course, 334 hours
October 2001, Logistics Education Program (Pen State), 120 hours
August 2001. MAGTF Education Course, 60 hours

November 1997, Recruit Training Officer Course, 120 hours
August 1996, AWS Nonresident Course, 150 hours

July 1995, Joint MPF Suwff Planning Course, 120 hours

June 1994, USMCR Amphibious Warfare School Course, 120 hours
Septcmber 1992, Warfighting Skills Nonresident Course, 63 hours
November 1991, Arctic Leaders Course. 120 hours

February 1991, Unit Financial Specialist, 60 hours

November 1988, SNCO Academy Non Resident Course, 150 hours
August 1988, Rear Area Security Course. 120 hours

February 1987, NBC Defense Course, 120 hours

February 1987, MIMMS Course, 120 hours

Dccember 1985, Field Skills Coursc, 120 hours

May 19835, Basic Electrician Course, Student

LANGUAGESEnglish
Spoken: Intermediatc
Written:Intermediate
Read:[ntermediate

AFFILIATIONS

National Eagle Scout Association, Life Mcember

Local and Florida State Hero

United States Marine Corps Mustang Association Member

Military Officer Association of America Member/JROTC

Martine Corps League of Fermandina Beach, Florida, Member
Beaches Business Associations, Jacksonville Beach, Florida, Member

REFERENCES

Robert Long (USMC ret)U, S. Coast Guard Supervisor
Phone Nunmiber:703.360.5416

Email Address:bob3638@msn.com

Refcrence Type: Professional

Isaac Pelt U, 8. Marine Corps Assistant Material Manager
Phone Number:757.270.2951
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Ll Address: isaac.pelt@gmail com
Reference Type: Professional

David Weaver 1j. . Marine Corps 1IQMC, Installations and Logistics
Phone Number:703.695 8873

Email Address:weaverdv@hgme usme.mil

Reference Type: Professional

William "Bill" Baskin L&RA RW4ACounsel
Phone Number;:860.273.6252

Email Address:baskinwc@actna.com
Rcference Type: Personal

Marilyn McGuire
Phone Number:904.249 4247
Reference Type: Personal

William Steel (USN ret) Pastor

Phonc Number:423,384.4481

Email Address:pastorbilllmbe @carthlink. net
Reference Type: Personal

ADDITIONAL INFORMATION Additional Work Experience:

*April 1995, Supply Officer/Action Officer, &1 STF CO B 4th AsltphiBn,
Jacksonville, Florida

*August 1994, Platoon Conumander, Headquarters Platoon. Det | SupCo 4th
SupBn, Albany, Georgia

*September 1993, Project Officer for Marine Forces Reserve, New Qrleans,
La, and Headquarters Marine Corps, Washington DC

1990 o 1993, Supply Officer, HQHQRON-28, MACG 28. Cherry Point, North
Carolina

1989 to 1988, Elcctrician and Section Leader, MWSS 174, MWSG 17, Kancohe
Bay. Hawaii

1988 to 1986, Elecctrician, Platoon Sergeant, MWSS 27 1, MWSG 27, Cherry
Point, NC

1985 to 1986, Electrician, Hcavy Machine Gunner, 3d Maint Bn, 31d FS8QG,
Okinawa, Japan

Conducted 15 Maritime Prepuositioning Ships (MPS) offloads and backloads.
*Murine Corps Reserve Furce

Awards:
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Bronze Star, Iune 2006: approved by US Army February 2006
Meritorious Service Medal. May 2006

Navy and Marine Comps Commendation Medals (3), October 1997, June 2001,
and June 2004

Navy and Marine Corps Achievement Medals, August 1993

Combat Action Ribbaon (2), October 2005

Joint Meritorious Unit Award (2), January 2005, and February 2005
Nominated for the Secretary of Defense Productivity Fxcellence Award
December 1997,

Good Conduct Medal. January 1987

Traq Campaign Medal, October 2005

Global War on Terror Expedi tionary Medul, July 2005, and October 2005
Global War on Terror Service Medal, April 2004

Korean Dcfense Service Medal, May 2005

Armed Forces Rescrve Medal, March 1994

Seclected Marine Corps Reserve Medal, March 1988

United States Naval Sea Cadet awarded the 1onor Ribbon (highest for
bravely), September 1979

Florida Life Suving Award, October 1979

Eagle Scout with Silver Palms, August 1978

Eagle Scout, May 1975
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